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She has spent a lifetime dealing with issues around
harassment, and has written and spoken on why
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harassment occurs, arguing that sexual harassment
has more to do with power relations than with
sexuality.
After a first career teaching philosophy, from the mid
eighties Rohan worked on 'Equality and Diversity'.
She has worked in local authorities and in central
government. In both these she ensured that systems
were always developed from the bottom up, starting
with the experiences of those who receive (or should
receive) the facilities and using their views to develop
or improve how assistance is distributed and
delivered.
In the eighties, she was involved in pioneering interagency work on domestic violence. When she was
Head of Equality and Diversity at the Crown
Prosecution Service (CPS, from 2000 to 2003) she
was instrumental in developing policies on domestic
violence, racist crime and homophobic crime. After
leaving the CPS she worked as an independent
consultant serving mainly in the Department of
Health where she trained health policy makers in

Rohan will focus on the views of those who are, or
should be, central to the development of policies.
Starting with systems which cover behaviour such as
sexual harassment, she will explore the views of those
who experience harassment. Then she will consider
processes relating to service delivery, particularly in
the public sector, with illustrations taken from
specific cases in the development of amenities for
those experiencing domestic violence, racist crime or
homophobic attacks. Examples will also be given on
policies which have changed to take on board the
needs of disabled people.

working on procedures mainly within the criminal
justice system (specifically the CPS) but also from the
Department of Health. These examples come from
the last ten years of her career. She retired in 2010.

ensuring that their protocols met the needs of
different groups of people.

All examples are drawn from her experience when

"empathise with the patient"

